Picture by Minny [aged 5]

Happy New Year
Dear parents and friends of Cowgate,
This newsletter brings information about Rebeca, who has agreed to be our ‘Meet
the Team’ member this month, ‘Life at Cowgate’ covers information on our website,
on Kadi (our sponsored child from Niger), and news of the film from our winter show,
In our ‘Coming Up’ section we have listed some plans for January. In ‘Food for
Thought’ we have expressed our gratitude to you for your kindness and generosity
and ended with a film from the UNESCO research we took part in earlier this
summer.

Meet the Team
Which part of the Cowgate ethos do you feel most passionate about?
“At Cowgate we provide a rich, stimulating and natural environment which I believe together play a
vital part in helping to enhance children’s learning and allow them to grow into healthy, happy,
confident and responsible individuals. I feel that it is important for children to experience risk in a
controlled and safe environment. Through being introduced to tools and other areas of risk our
children have the opportunity to develop their learning even more and it allows us to observe our
children growing into confident young adults. One aspect which I feel passionate about and am
grateful to be a part of is that children here at Cowgate have the opportunity to go outside freely
and that the doors and always open so they have no restrictions, they are free to run about, just
like children should. For children the outdoors is a completely new place where children are
introduced to new experiences and transported into a new world.”
What’s your top handy hint for treating children as creative and productive people?
“Respecting their choices, listening to their views and paying attention to their interests. For me
it’s also about giving children the opportunity and space to explore their surroundings and to
develop their imagination”
What’s your favourite way to spend the weekend?
“Spending quality time with friends and boyfriend and spending the day in the kitchen baking tasty
treats and tasty comfort food!”
If you could choose any holiday destination, where would it be?
“That’s a hard one. I am not very sure as there are many places in the world which I hope one day
I will have the opportunity to visit and explore! But for now I would say Brazil because that’s where
my family are and I would love to see and be close to them again as it has been many many years
since my last visit there.”
What would you put in room ‘101’?
“Snakes and spiders! Even the subject of them makes me squeamish and all shaky! Also, that
horrible eary and squeaky noise which you hear when people scratch their cutlery against their
plates, it becomes unbearable to listen to!”
What would your desert island disc be?
“Marvin Gaye and Tammi Terrell – ‘Ain’t No Mountain High Enough”. To me its happy music which
makes you feel good and when you hear it playing it makes you want to dance along and enjoy
the music!”
What’s your funniest story at Cowgate?
“It would have to be one of the children trying to chase me and running around in circles laughing
and then running up to me giggling and giving me a big hug which is always lovely!”

Life at Cowgate
Website News
Lucy (Ronnie’s) mum has gathered lots of information for our new website. June
has sent the logos for our awards and then staff will have their photographs taken in
January and we will be nearly there...very exciting.

Kadi
At the time of writing we have gathered £52 (thankyou !) from you for our sponsored child Kadi. Our
aim is to gather £144 for the annual sponsorship fee
due in January. Should you wish to contribute the
box will remain on reception until the end of January
2015.

Our Pets
Many thanks to all the families who volunteered to take the guinea pigs for a wee
festive holiday break. Unfortunately, the plans went awry when poor Lloyd died and
only Woody was available. However, Margot and her family have since presented us
with two new guinea pigs who have been named Froo-Froo and Nala. They have
gone home with Liz for a two week break. Lorena took Woody home for Christmas,
and Ignacio took him for the New Year break.
If any of the children would like to take one of the animals home for a break, please
let us know as we would be happy for them to spend some weekends away from the
Centre.

Painting
Many thanks to Jane Ewins [Isobel’s Mum] who came into the centre to paint and
did a cracking job. It was very much appreciated. The walls are sparkling again.

Winter Show
It was lovely to see so many parents at the
winter show. I know many more of you have
said you would have liked to attend, but due to
work commitments could not make it. We
have made a little film of the show. This will
be made available in January 2015. One of
our parents has also suggested that we
explore times and dates for next years show, if
you have any ideas on how you would like us
to organise the timings etc, please let us know
as we would love to hear them

Coming Up
We have such plans for 2015. We aim to:
• add to our Personal Learning Plan process. In January we are going to pilot
adding another book, alongside the Personal Learning Plan, that is full of the
children’s designs / thoughts. June is sourcing the books, Teresa is discussing
with her team what ten children will be part of the initial pilot. Our aim is that,
should this idea be successful, all the children will be involved by having a
book of their own, by summer 2015.

• work on how to ‘take care’ of belongings – over the
Christmas / New Year break we will be designing a
sequence book that supports the children (and adults in
their lives) take responsibility for their personal
belongings. The book will be available throughout the
centre, but also available to buy (for a nominal fee).
The books can be used to support children both here
and at home, to know where to put and collect personal
belongings. Additionally, you will note some changes in
the hall that are aimed at supporting children. (Cloth
bags are still available for children to design (please ask
June).

• to supply marker pens to you so that personal belongings can be clearly
labelled. Staff members note their sadness when they take beautiful knitwear
etc. to recycle when items are not claimed.

Food for Thought
THANK YOU
The staff at Cowgate were moved by the messages in your cards this year. A few
anonymised extracts:
‘To all the staff at the Cowgate under 5’s centre, we want to say thank you for your
care of our son...In the past few months we have been fascinated in watching our
little boy become more confident, exploratory and eloquent – in no small part down
to your efforts and love. We are thrilled with being a part of your family and consider
you part of ours. We hope you have a Merry Christmas and a Happy New Year and
we look forward to seeing you in the year 2015…’
‘Thank you for your wonderful care of...with love...’
‘To everyone at Cowgate under 5’s, thank you so much for looking after...for another
year. He’s enjoyed (keeps wanting to play ‘gathering time’ at home) and we’ve felt
happy knowing that he’s with you. Happy holidays to you all!’
‘Thank you to each and everyone of you for all the work you do to make the nursery
the wonderful place it is’.
‘Dear Cowgate,
Thanks for being part of our extended family. With all the changes in our household
this year, it feels so good to be able to come “home” to Cowgate. Much love...’
‘thank you so much for doing such a great job of looking after our little boy,..He
always has a great time and we feel so happy he is with you. Merry Christmas...
Dear everyone at Cowgate under 5’s Centre, Thank you so much for
welcoming...and us into your nursery this autumn. It has been lovely to see him
getting to know you all and growing to love the nursery. We know...has a wonderful
time every day he is at nursery – especially when playing outside! We wish you all a
wonderful and peaceful Christmas and a very happy new year, and we look forward
to more playing and exploring in the year ahead. With love.’

We are sorry we could not print all of your kind words, but please know that they all
mean so very much to us and we deeply appreciate them.
Your words illustrate how much you value the team as professionals doing who do
an excellent job, not simply as carers (which is of course important). But that you
also value staff knowledge in the relevant paradigms which inform their practice,
e.g., child development, social anthropology, psychology etc.
As professionals we do not simply accept these paradigms, but we critically examine
them, by questioning and analysing the theoretical perspectives which underpin our
practice.
Staff at Cowgate are motivated to learn, e.g., Emma aims to do the BA in Childhood
studies in 2015, Helen aims to do the Froebel course... (90% of our staff team are
already Froebelian trained); Teresa is continuing with her Masters in Outdoor
Learning and Lynn is in her final year of her PhD. Staff members are involved in so
many experiences...too many to list here. The team use work-based expertise to
link theory with practice...an interaction which Knowles (1990) recognised and
defined as the term ‘andragogy’. He asserted it was the learners’ involvement in the
process, through interacting in the decisions about what they wanted to learn and
underpinning their self-motivation that gave momentum to learning. The process is
therefore more self -directed and autonomous. Knowledge then is constructed
alongside peers, family members and the children themselves. Thus, the team at
Cowgate do not solely acquire knowledge but also construct a purposeful
knowledge base within the learning and work environment. Hence the staff team
develop what we know as heutogogy.
At Cowgate, we do not view our professionalism as a ‘top down’ process of training
and professionalising the workforce; we view it as a collaborative process where we
work alongside the children, parents and other staff members. Engaging with others
connecting to the child is critical. Practitioners are no longer expected to passively
look at what is going on but act more as an active agent of collaboration with others,
in which case they are demonstrating personal and professional qualities of what
are increasingly known as professional dispositions such as:

• the ability to provide a warm, caring and purposeful way of effectively working
with children, their families and other staff members

• being adept at sharing information with other professionals;
• seeing the value of being part of multi-agency working;
• the ability to be curious about a child’s development, recognising their
individuality and identity and wanting to improve practice from the ground up
• seeing the research process as ethical – doing no harm to anyone involved
and safeguarding the welfare of the child;
• seeing professionalism as something which allows a reflection on practice and
embracing change;
• viewing policy design and development with an open mindset that encourages
a critical perspective on what is needed, its importance and its value to
children.
It could be argued such descriptors are no more than can be expected of any sound
Early Years Practitioner or Leader. But as you point out, above,...you have noted
your appreciation of the level of professional thoughts and actions required and the
level of responsibility that has to be taken on board. A responsibility to compare and
contrast the practice of others and learn from others (critically including our
children), consider what works and why and ask what can be done to extend and
improve what happens here at Cowgate. To examine personal and professional
values and have an ethical understanding of why and how our actions may impact
on children and their families (and each other). To do this honestly and reflect and
learn from the process. To then form communities of practice and do this by working
with others and seeing themselves finding solutions or raising questions and
developing our own independent learning styles. What a set of tasks, what a set of
responsibilities, but one that has its own opportunities and rewards because what
we do, as you have illustrated, matters to children and parents.

UNESCO LINK
You may remember that we supported the UNESCO research earlier on in the
summer. Please find the link to the UNESCO Conference conversation for learning
and sustainability.
http://bit.ly/LfSconversations

THANK YOU for your appreciation!!!!

Warm wishes until next month
Lynn and the Cowgate team

